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Resty Ismawanti, NPM: 158020129, Pengaruh Budaya Organisasi Sekolah dan Kompensasi terhadap Kepuasan Kerja dampaknya pada Kinerja Guru SMK Swasta di Kecamatan Cianjur dibawah bimbingan Prof. Dr. H. Azhar Affandi, SE., M.Sc selaku Pembimbing Utama dan Dr. Ir. Iyus Rustandi, M.Si selaku Co-Pembimbing.
Pendidikan merupakan salah satu faktor yang dapat meningkatkan taraf hidup manusia. Dengan pendidikan manusia memiliki kemampuan, keahlian, sikap dan menjadi lebih dewasa, sehingga mampu meningkatkan kesejahteraan keluarga, masyarakat dan bangsa. Banyak faktor yang mempengaruhi kinerja sekolah, dan faktor manusia adalah menjadi leading sector-nya yang memiliki kekuatan luar biasa yang pergerakannya dipengaruhi oleh faktor yang berasal dari diri (internal) ataupun faktor yang berasal dari luar (eksternal). Penelitian ini dilakukan di SMK Swasta di Kecamatan Cianjur. Tujuan penelitian ini untuk mengetahui, mengkaji dan menganalisis secara deskriptif dan verifikatif  tentang budaya organisasi sekolah, kompensasi, kepuasan kerja dan kinerja guru. 
Sampel penelitian menggunakan teknik sampling secara proporsional random sampling. Metode pengumpulan data menggunakan metode angket atau kuesioner. Metode penelitian menggunakan metode deskriptif dan verifikatif dengan teknik analisis Analisis Jalur (Path Analysis).
Hasil penelitian secara deskriptif membuktikan bahwa budaya organisasi sekolah dipersepsikan berada pada kriteria cukup kuat, kompensasi dipersepsikan berada pada kriteria cukup baik, kepusan kerja dipersepsikan berada pada kriteria cukup puas, dan kinerja guru dipersepsikan berada pada kriteria cukup baik. Hasil penelitian secara verifikatif membuktikan bahwa budaya organisasi sekolah dan kompensasi simultan maupun parsial berpengaruh positif dan signifikan terhadap kepuasan kerja serta kepuasan kerja berpengaruh positif dan signifikan terhadap kinerja guru.











Resty Ismawanti, NPM: 158020129, The influence of School Organizatinal Culture and Compensation toward Job Satisfaction impact on Teacher Performance Private Vocational High School at Cianjur Districts under the guidance of Prof. Dr. H. Azhar Affandi, SE., M.Sc as the main counselor and Dr. Ir. Iyus Rustandi, M.Si as the co-councelor.
Education is one of the factors that can improve human life. With human education has the ability, expertice, attitudeand become more mature, so as to improve the welfare of families, communities and nations. Many factors affect the school performance, and the human factor is to be the leading sector of his who has a tremendous power whose movement is influenced by factors that come from the self (internal) or factors that come from outside (external). This research was conducted at Private Vocational High School  Cianjur Districts. The purpose of this research is to know, analyze and analyze descriptively and verifikatif about school organizational culture, compensation, job satisfaction and teacher performance.
The sample of this research use sampling technique proportional random sampling. Methods of data collection using questionnaire method or questionnaire. The research method used descriptive and verification method with Path Analysis analysis technique.
The result of descriptive research proves that school organizational culture is perceived to be in strong enough criteria, compensation is perceived to be in good enough criterion, work pledge is perceived to be on satisfied criteria, and teacher performance is perceived to be on good enough criteria. The result of the research verifikatif proved that school organizational culture and compensation simultaneously and partially have positive and significant influence to job satisfaction and job satisfaction have positive and significant influence to teacher performance.
Keywords: School Organization Culture, Compensation, Job Satisfaction and Teacher Performance.
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